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MARCH MEETING

Tuesday, March 17, 2009

Holiday Inn Downtown

Sun Room in Lofton’s

5:40 - Social Hour and Networking

6:00 - Dinner

6:30 – Program

$16.50 – Members and first-time visitors


  $17.50 – Non-members

  $10.00 – Full-time undergraduate students

Speaker

       Darryl Walker, CPA, CFE, CGFM

       Owner - Beason and Nalley, Inc.

Topic

“Audit Red Flags in Government Contractor 

Cost Accounting Systems”

This program qualifies for 1 hour Basic level CPE – Accounting and Auditing.  No prerequisites.  Learning objective – To understand possible system defects in a government contractor accounting system.  This seminar will be a group live seminar. 

Reservations for dinner must be made no later than noon on Friday, March 13.  Contact Florence Royer at 830-0377 or royerfe@juno.com.

The treasurer will bill for reservations made but not honored.  All cancellations must be made no later than noon on the Monday preceding the meeting by calling Florence Royer at 830-0377.  

CPE Credits:  In accordance with the standards of the National Registry of CPE Sponsors, CPE credits have been based on a 50-minute hour.  ASWA is registered with the National Association of State Boards of Accountancy (NASBA) as a sponsor of continuing professional education of the National Registry of CPE Sponsors.  ASWA's National Registry Sponsor Number is 105423.  State boards of accountancy have final authority on the acceptance of individual courses for CPE credit.  Complaints regarding registered sponsors may be addressed to the National Registry of CPE Sponsors, 150 Fourth Avenue North, Suite 700, Nashville, TN, 37219-2417 or www.nasba.org Telephone:  (615) 880-4200.  ASWA National Headquarters:  1760 Old Meadow Road, Suite 500, McLean, VA

PLANT SEASON!  

If you ordered plants from the plant sale that will benefit United Cerebral Palsy, don't forget to pick them up on Thursday, April 9, between 9:00 a.m. and 6:00 p.m. at the Jaycees Building on Airport Road.  There will also be a wide variety of plants available for those who didn't pre-order, so plan to stop by and get your spring planting under way – 50% of the cost is tax-deductible!

  

      MARCH 

NETWORKING LUNCHEON

Thursday, March 26

Phil Sandoval's Mexican Restaurante

6125 University Drive (across from WalMart)

489-5711

Come and go any time between 11:30 and 1:00 to suit your schedule. Contact Becky McDonald (704-0620 or becky.mcdonald@crbcpa.net) if you are planning to come so she can arrange to have adequate seating.

FEBRUARY VISITOR  

Nancy Talley

Missile Defense Agency South

Please remember to welcome new faces to our chapter meetings.  You never know when you will meet your new best friend or your next mentor.

STUDENT NIGHT  

Make plans to attend Student Night – April 21!

Stephanie Kingsford, Committee Chair for Student Night, expects every member to drive by a college and grab a student on your way to the meeting.  We  will be awarding the college scholarships, and the high school test winners will receive their prizes. 
Topic for the Night

Five Things I Wish I Knew Before I Graduated! 

THERE IS STILL TIME TO APPLY FOR

ASWA SCHOLARSHIPS  

We need your help in finding qualified candidates to apply for the ASWA Huntsville Chapter and National scholarships.  Please speak with your co-workers and friends who may qualify and encourage them to apply.  Details and application forms can be found on our website at http://www.aswa136.org – then click on Scholarships.  Deadlines are March 31. 

HIGH SCHOOL TESTING

The spring testing will be held on Saturday, March 28.  Thank you for to Beason and Nalley, Inc. for again letting us use their team rooms for the testing.

MARCH BIRTHDAYS  


  3  Sheree Kelley


  4  Charis Esters


  7  Sylvia Ayers


19  Terry Frazier


24  Horacia Taylor


30  Nicole Keel
 JOB OPPORTUNITIES  

GIRLS INCORPORATED OF HUNTSVILLE

Finance Director

Local non-profit is seeking to fill the position of finance director.  The ideal candidate should have previous experience with fund accounting and not-for-profit organizations, a minimum of five years of work related experience,  knowledge of spreadsheet applications and QuickBooks general ledger software.  CPA certification a plus but not required.

Qualified applicants should submit a resume to smalone@hiwaay.net or mail to Finance Director,

P. O. Box 3066, Huntsville, AL 35810

BUSINESS RESOUCE SOLUTIONS

Accounts Payable Clerk

BRS wants someone that can:

· Receive, match, code, and process invoices for payment in a timely manner

· Professionally deal with vendors/clients and issues that may arise

· Work with upper management in keeping the AP process clean

· Provide suggestions to increase AP efficiency

· Work with employee travel and expense

· Maintain an organized work area

The candidate must have AP experience and Deltek CostPoint experience.  This person must be able to handle the full cycle with little to no training.  This is a great AP opportunity for individuals who are looking to challenge themselves and be rewarded for their efforts.

Education – Associates Degree or some college required Experience – 3-5 years in accounting and payroll

Req Code – 025-BRS-AL0-09

Please apply online at www.brs-llc.com under Careers. 

GENDER BIAS

It appears that gender bias in the workplace is alive and well; however, more cases of male gender bias were found in England, while the female gender still faces an uphill climb in the States.  A study in the U.K. blames "occupational segregation" for bias against male applicants for accounting 

and computer analyst positions.

Economists sent two fake applications for more than 400 jobs for chartered accountants, computer analysts, engineers, and secretaries. Each applicant had equal experience, qualifications, and age profiling, but one bore the name Emma and one was Phillip. Men were up to four times as likely as women to suffer bias when seeking jobs in accountancy and computer programming, The Guardian reported. 

The results may suggest that employers are using "stealth affirmative action" to recruit more women into accountancy and computer programming jobs. Rich said, "There is no legislation which requires affirmative action, but perhaps some employers are preempting it in the accountancy and computing sectors, or they could be in the progress of resegregating and becoming more female, as was the case with bank tellers." 

Two recently completed studies in the U.S. show that women are getting the short shrift in the workplace, not the other way around.  One study, conducted by Rutgers University graduate students and published in the Psychology of Women Quarterly, shows that stereotypically male characteristics, such as drive and ambition, are considered positive in male job candidates, but negative in female applicants. Male and female actors were trained to act either aggressive and ambitious, or nurturing and supportive, in fake job interviews, which were videotaped. Participants, both male and female, watched the videos and rated social skills, competence and hire-ability. The women who acted ambitious were rated poorly in likeability and social skills and were less likely to be hired. 

Similar conclusions were reached in the latest study by Catalyst, a nonprofit organization that works to expand opportunities for women and business, which shows that talent management systems are vulnerable to gender bias. "When perceptions of leadership are described by masculine stereotypes, employees are viewed as less competent if they demonstrate qualities, characteristics, and skills that are considered atypical. According to the research, this results in a perpetual cycle that can overlook and under-utilize women high performers." 

Another study, prompted by controversial comments by then-Harvard University President Lawrence Summers, concludes that lack of ability is not what keeps woman from pursuing math-related careers, but a variety of other reasons. Summers famously said in 2005 that innate gender differences may be the reason why fewer women succeed in math and science careers. 

Three Cornell University researchers studied more than 400 academic articles and concluded in a study published last week in Psychological Bulletin that women often prefer more people-oriented professions and that mid-career work demands don't often jibe with raising children.

Excerpts from AccountingWEB.com 3rd March 2009





	Name
	Office
	Email Address

	Teresa Shurtz
	President
	shurtzt@knology.net

	Anita Newton
	President-elect
	anewton@dbresearch.net

	Terry Frazier
	Secretary
	terry.frazier@mchsi.com

	Carrie Tremko
	Treasurer
	cltremkocpa@knology.net

	Dawn Brunet
	Director – 1 year term
	d.k.brunet@gmail.com

	Emilie Galarneau
	Director – 2 year term
	emilie.galarneu@crbcpa.net

	Nicole Keel
	Director – 1 year term
	NKeel@qualis-corp.com 

	Stephanie Kingsford
	Director – 2 year term
	skingsford@womackassociatesllc.com

	Cindy Golub
	Past President
	cgolub@dbresearch.net
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The mission of ASWA is to enable women in all accounting and related fields to achieve their full personal, professional and economic potential and to contribute to the future development of their profession.
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We’re on the Web! 


See us at:


www.aswa136.org














P. O. Box 1561 


Huntsville, AL 35807





Phone:	


(256) 830-0377





E-Mail:	


� HYPERLINK "mailto:skingsford@womackassociatesllc.com" ��skingsford@ womackassociatesllc.com� 
































About Us…


ASWA was organized in 1938 to increase the opportunities for women in all fields of accounting and finance. The first chapter was chartered in Indianapolis, Indiana. Members include partners in national, regional and local CPA firms, financial officers, controllers, academicians, financial analysts and data processing consultants, college students and recent graduates, and women returning to the work force. Many of our members have attained professional certifications such as CPA, CMA, CIA, and CFP. 





The Huntsville chapter was chartered on December 4, 1982.  We hold monthly meetings with programs of technical and educational value in a wide range of topics of interest to professional women.  













































































































































































President’s Message





Thank you to everyone who came to our February meeting.  Jamie Jones is a dynamic speaker who is passionate about the world of Human Resources.  She had a view of affirmative action that I do not think I have heard before.  She views it as an opportunity for employers to hire employees that they normally would not consider because it would infuse the company with fresh ideas from a different group of people.  I can appreciate that kind of outlook.  





Sometimes change is hard to swallow, but it is a necessary part of life.  For those of you who live in Madison and have elementary-school aged children, you know that the big hot topic around here is the re-zoning of the elementary schools.  All of my neighbors are out in the streets discussing it. This will be my second re-zone in 5 years.  Needless to say, some folks are happy and some are very mad.  We all know that it is necessary because Madison is a growing city and with that comes some growing pains.  Hopefully we can all find a way to be okay with the situation and put this behind us for the sake of the kids.





Our March speaker is Darryl Walker, Owner of Beason and Nalley, who will be speaking to us about “Audit Red Flags in Government Contractor Cost Accounting Systems.”  It is always interesting to me what the hot issues are for auditors in a particular field.  I think that is because it shows you where the auditor perceives the highest probability of risk for misstatement or fraud.  I hope that you can join us on March 17th for this informative presentation.





Teresa
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